Active work for gender equality
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To do this active work Iin and through
an politically governed organization

A ToachiveGender equality in real lifeactual
effects

A To 0 gender mainstream the whole process from
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A To work strategically in different organizations



Politicians

Managers

Coworkers

Gender mainstreaming of politics and activities

Gender Equal decisionand activities




Throughout the organization on every level
of decision making and execution
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Vision for a Gender Equal society

Active work
for change
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What are the municipalities an county councils doing to
achieve gender equality?

A recent survey (2010) shows that:

T 40% of our members are currently gender mainstreaming their organisation and activities, and
30% are aiming to start their active work

i Consider it to be a long term ongoing work (project, ad hoc)

T 50% is in the process to mainstreaming the whole organisation an 50% has begun the work in
some parts of the organisation

i Education of managers, politicians and co workers

i Aiming to gender mainstream:
A Political decisions
A Managing system
A Budget
A Quality systems
A Routines in all areas of activities

i The aim s to:
A Change unequal: behaviours, routines, terms and norms
A Redistribute: resources and power



To think- to organize to do -to change

A Methods

A Education

A Policy

A Political committee

A Gender mainstreaming of governing processes
A To actually aiming for change

A To detect effects and evaluate
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To do
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B Gender training Managers

B Gender training Ceovorkers

B Gender mainstreaming political decisionsl Gender mainstreaming Quality systems

B Gender budgeting

E  Gender training Politicians

B Gender mainstreaming governing systems

[

Norm critical approach
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B Change unequal behavior
B Change unequal routines

B Redistributeresourses

B Change unequal terms
@ Change unequal norms

¥ Redistribute power




Active work for gender equalitg in

Swedish municipalities s

| Gender Equality

Gender Inequality (for all) men and women:
Equal power over society and own lifg

A Gender power order Equal possibilities, rights and obligatig

A GP and other power orders < In all spheres of life
(ethnicity, sexual orientation, End men's violence against women
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A Doing gender _

A Queer Active work for change

A What's the problem? Gender mainstreaming

of politics and administration
on all levels and in all spheres
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Active work, gender mainstreaming,
120 organisations

Redistribute aSiE]
Resourses,




Politicians

Managers

Coworkers

Gender mainstreaming_of politics and activities

Gender Equal decisionand activities =
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What is the problem?
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